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Introduction
School Mission Statement
To enhance the education, social and vocational potential of students with disabilities by providing a caring, supportive
and specialised learning environment.

Our school community
Welcome to Newton Moore Education Support Centre (ESC) Annual Report. As Principal, I am extremely proud to present information
about our school to you. Newton Moore ESC is a school specifically designed to meet the needs of students with intellectual disabilities.
At Newton Moore ESC, we offer a caring, respectful, small school environment where all students participate and actively engage in all
facets of school life. Newton Moore ESC offers a mix of traditional school programs and many innovative, recognised programs and
initiatives 'to support and challenge' the diverse range of students who attend our school. Our successful programs are delivered by a
dedicated teaching and non-teaching team.
Newton Moore Education Support Centre aims to provide opportunities for each student to achieve their individual potential academically,
physically and socially through learning programs that consider student’s individual learning needs offering encouragement and
challenges and will prepare students to successfully take their place in the community.
The Education Support Centre classrooms are integrated into the Senior High School buildings which facilitates the inclusion of students
in the total school community. Students within the ESC undertake option subjects with high school teachers and integrate in the school
grounds with mainstream students.
This year the school increased its student numbers to 73. This made it necessary to change the structure of the school to accommodate
such a large number.

Our vision is to see young people with disabilities living a life of their choice, embraced and supported by
the community around them.
Our purpose is to enhance the education, social and vocational potential of students with disabilities by
providing a caring, supportive and specialised learning environment.
Our priority is to equip students with the skills needed to meet the challenges they will face outside school
in our fast-paced modern world.
Our goal for our students is to ensure that they are well prepared for their life after school. We aim to
ensure a smooth transition by providing each student with the support they need to achieve this outcome.

Staff profile
Newton Moore SHS Education Support Centre has both full-time and part-time teachers and education assistants. Many staff members
have special education qualifications and considerable experience working with students with disabilities.
Teachers work collaboratively with parents to implement Individual Education Plans (IEP’s) that are developed to meet student’s individual
learning needs. The IEP’s are based on a student’s individual needs, considering existing strengths and skills and the next stages along a
developmental continuum.
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School Self-assessment Summery

The Reporting to Parents gives us an excellent opportunity to
inform parents of student progress throughout the year.

This document summarises the data collected by the school to
inform judgements about school effectiveness and to develop
action for continuous improvement.

Student Achievement of IEP Objectives

The data is intended to inform the annual school review process,
although not all of the data will be collected each year. Final
judgements arising from the school review process is included in
this report, while whole-school strategies for improvement will be
described in the annual Business Plan.
In using self assessment as a tool for demonstrating
accountability and achieving continuous improvement the school
requires that the process be structured to:
 recognise the importance of positive relationships with students
as a basis for achieving educational outcomes
 support and inform classroom practice
 be relevant to the nature of the school and its student
population
 recognise the current levels of school organisation and staff
development
 make efficient and effective use of resources
Particular circumstances which affect the self assessment
process in this school include:
 a relatively small population for statistical analysis
 the impact of health, well-being and other
issues on
performance
 shared teaching and assessment responsibilities with other
providers
 a lack of age and level-appropriate assessment tools
 the requirement to report student achievement at levels which
are too broad to indicate individual progress
 the requirement for a small number of generalist staff to
accurately level students across all learning areas
 the difficulty in making like-school comparisons because of
variations in student selection
Whilst data on levels provides comparability for assessments,
other information is required to evaluate performance and inform
decision making at the school and classroom level.
Standardised assessment data is included in this summary, but it
does not always provide evidence of progress within a time
frame suited to school and classroom decision making. The
school has attempted to use on-going classroom assessments of
student progression as base data for decision making. Improving
the validity and reliability of these assessments is always a
priority.

The very nature of IEP’s and the individualisation of objectives
for each student means the data gathered can not be compared
between students, as each student achieves at their own pace.
Therefore the standardisation of data based on IEP/PCP
objectives alone is not possible. This does not negate the school
from asking “is this progress good enough” for a particular
student.
Of course the important step then is to ask what variables are
impacting on student outcomes and what can the school do to
improve progress and achievement levels for students. It is
important that the school does self-reviews on these matters and
involves teachers as much as possible in these discussions.
The data gathered does provide us with information on student
achievement against the schools evaluation criteria. This
information is then used to make judgements on areas for
improvement.
During 2016 year the school continued to consolidate our
Reporting to Parents. This has meant parents get an IEP report
each semester reports. Comparisons over time will now be
easier to make.
The 2016 data has been set out in year by year data and not just
an Upper and Lower School comparison as we have done in
previous years.

Note: Care needs to be taken in the interpretation of performance related data being
presented in this report, particularly where the data is based on small student
numbers. Judgements should only be made with the understanding of the particular
school context.

The IEP results have shown a positive trend in our Lower School
data. However our limited achievement has increased. Further
analysis has narrowed this down to our yr13 students and also
has a strong link to attendance. As a result the school will
engage in deeper strategic planning for our Upper School cohort.
We will be reviewing our IEP structure in 2017 in order to provide
us with a deeper understanding of student achievement.

Reporting
Reporting is about communicating to parents both achievement
and progress. The school has a number of strategies for
reporting to parents. Some of these include IEP parent meetings
twice a year, two formal reports and student communication
books. Reporting to Parents has also given us the ability to
gather more fine grained data on a year level basis.

Student Achievement
Comments on validity and reliability of data
During this year the whole school used Reporting to Parents
framework for all reports. Reporting to Parents has given
teachers a wider scale to mark student achievement. Our school
will still continue to use a percentage formula. For example Good
Progress will be marked when a student achieves 80% of goals
set in their IEP.

Lower School Subject Results
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Note: Care needs to be taken in the interpretation of performance related data being
presented in this report, particularly where the data is based on small student
numbers. Judgements should only be made with the understanding of the particular
school context.

Our results show a positive trend across all areas.
Results also show that on average 95% of students achieved
satisfactory to excellent progress in most learning areas. This is
a vast improvement over all learning areas compared with 2015
results.

Upper School Results
Students participating in our upper school program have
Individual Transition Plans.
These plans incorporate all aspects of the school curriculum plus
specific units of competency required by the Curriculum Council.
The results of the CWC program have changed in reflection of
the student needs in the graduating cohort. While our Certificate
qualification is less than previous years our ASDAN Certificates
have tripled.
Certificate 1 Courses
The school continues to consolidate the number of Certificate 1
courses our students are able to attain in 2016. This year we
have expanded the range of courses to include ASDAN and
Photography. The school needed to ensure our teaching and
assessment practices are embedded throughout the CWC
program.
In 2016 our students achieved 3 full Certificate qualifications.
While this is lower than 2015 figures it is consistent with the
number of students who are starting their Certificates in 2016.
On average it takes our students two years to achieve Certificate
qualifications.
In 2017 all courses will move to a Certificate 2 qualification.
Upper School subject Results

InCas Testing 2016
During 2012 the school implemented the INCAS testing for all
students in the school. This testing will be done annually to
measure student progress in a number of key areas. These
results are also used in our school planning process.
The results below the descriptive data for 2016 and comparative
data from 2012, 2013, 2014, 2015 and 2016. From the
comparative data it was evident that the reading program
(Multilit), implemented in lower school was achieving positive
results.
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The students completed tests in the areas of;
 Picture Vocabulary
 Non –Verbal Communication
 Reading
 Mathematics

Cause for concern

The tests provide an age in years and months for each of these
areas. From these scores an overall ‘Developed Ability’ is
provided in years and months.
The data shows that of the 176 tests completed
78.5% of students improved or maintained their scores from the
previous year
21.5% of the tests completed showed a regression of 4 months
or more in the student scores.
Of the test scores that showed a regression (21.5% of the total
scores) the areas that show the most regression where in the
areas of Picture Vocabulary and Mathematics.
The area that showed the most progression (86.5% of the
students that completed the tests) was in the overall scores for
Developed Ability.
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Note: Care needs to be taken in the interpretation of performance related data being
presented in this report, particularly where the data is based on small student
numbers. Judgements should only be made with the understanding of the particular
school context.

Results also show that on average 90% of students achieved
satisfactory to excellent progress in most learning areas.
However English and Maths had an average of 83% within the
satisfactory to excellent range. While this is great data we will
need to look at how we can bring these subjects up to above
90%

Integration

2016 Annual Report

Bush Rangers Cadets

Graduation
During 2016 some students have been integrated in to a wide
variety of classes in the High School. These classes range from
Art and Drama to Science. Students enjoy participating in whole
school activities such as the Knights of Moore fun day and
Athletics Carnival.
Students also participate in the major events such as the School
Ball and Country Week.

Value Adding
Multilit
Multilit is a research based initiative, developed at the Macquarie
University in Sydney, designed to support low progress readers.
Multilit offers several different programs, however at Newton
Moore Education Support Centre we have implemented the
Word Attack Skills Extension Program (WAS-Ex). This
program supports and extends older students who are
experiencing ongoing reading difficulties after mastering basic
early reading skills.

The program has been designed to aid in the development of
general life and independence skills for your child. Focus is
placed on the development of social skills through community
participation and contribution. Students have the opportunity to
participate in a variety of off campus activities which may include:
· Camping
· Water based activities (swimming, kayaking etc)
· Bushwalking and orienteering
· Shopping, cooking and food preparation
· Fishing & crabbing
· Night walking & animal spotting
· Beach clean ups
· Beach activities and swimming
· Tree planting and conservation-based activities
· Volunteer work

School Therapy Services
Student enrolment data and classroom observation revealed that
a significant percentage of our student population required extra
specialist support.
Using our IPS flexibilities we were able to secure the services of
Speech Pathology, Occupational Therapy, Physiotherapy and a
Therapy assistant for our students.
This program has proven to be highly successful and provides
our high level needs students with the expert services to access
the curriculum and maintain their physical health.

Parkerville Children and Youth
Multi Sports Day

ASDAN Certificates
The program originates in the United Kingdom and is currently
being used in many different countries. ASDAN has been
designed specifically to meet the needs of students with special
needs. The emphasis is on functional independent living skills,
self-management skills and work readiness. The activities are
learner focused, offering structure and flexibility
In 2015 we had graduating students achieve 54 Modules as part
of the ASDAN courses.

Person Centred Planning
During 2015 the school continued implementing PCP for
students. This format allows the school and parents to gather
information about students at key transition points. Each student
has a Person Centred Plan (PCP) that follows them throughout
their time at school. Information is gathered from students,
parents and staff. Parents were then given the opportunity to
meet all the staff (including EA’s) who work with their child and
objectives developed.
The move to using PCP as the main tool for gathering
information from all stakeholders is being gradually introduced
into the school procedures/processes. As the year 7 cohort goes
through the school the PCP process will continue until
graduation.

Newton Moore Education Support Centre

In partnership with schools, Parkerville Children and Youth Care
(Inc.) are able to provide a range of targeted and easily
accessible services for children, families and teaching staff within
the school campus.
These School Based Support Services (SBSS) aim to provide
support to families, increase the resilience of children and
strengthen links between schools and their local communities.

Graduating Student’s Success
2016 was another very successful year for the senior students at
NMESC, We had 13 students graduate from the school. All
students developed a greater sense of self esteem, Certificate
attainment and proved to themselves that they have very
valuable skills to offer the community. Every student achieved
ASDAN and Certificate accreditation.
Post school data shows that our students are now finding a
variety of full time and part time employment. For many of our
graduates their part time employment is with a number of
different oganisations for short periods of time. This follows the
national employment trends.
In 2016 we had a higher percentage of students securing
employment while still at school. Some students also have
enrolled in further training that our Transition Team helped
secure.
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Community Work Centres
In 2011 we implemented a new and groundbreaking program for
our upper school students. In these work centres, students have
the opportunity to learn industry specific skills and gain a
qualification in authentic workplaces. This will enable them to
experience working life in a way which helps them transition
more smoothly from school.

CWC Workshop
Throughout the year, the Community Work Centres Workshop
students have been designing and constructing quality items
including mirrors, picture frames, incense burners, chopping
boards, coat racks and many other items. The Workshop is an
opportunity for Upper School students to learn workplace skills
and procedures in an authentic, off campus setting. Student
made housewares are sold in our ITEM store. Students gain a
Certificate 1 in Manufacturing

Retail store
This store provides a vital link with the general public and
provides our students with authentic experiences while achieving
outcomes in Certificate 1 in Retail.
ITEM also provides a point of sale for all our textile and wood
products.

Mobile Work Crew
The Community Work Centres’ off – campus, training and
workplace learning program includes a mobile work crew. The
mobile work crew provides one of the options of an authentic
work environment for students as they prepare for their working
life after school.
Students gain a Certificate 1 in Agri-foods

Certificate 1 Creative Industries
The Music Certificate course develops students skills in playing
instruments, music creation and recording, broadcasting and DJ
skills and live sound production. Students have the opportunity to
perform for a variety of audiences
Students are enrolled in Certificate 1 Creative Industries
(MUSIC)

Clerical Office
ASSISTING LOCAL BUSINESS
An office has been established in the Bunbury where students
will learn administrative processes and develop skills in
workplace communication. Work tasks undertaken by these
students will include the provision of clerical assistance to our
partner organisations. These students will be working toward
achieving a Certificate 1 Business qualification.

Country Week

Photography
During 2016 students selected to participate in an ASDAN linked
photography course. This course proved to be very successful
with one of our students winning the Christian Fletcher student
prize for 2016.

Newton Moore Education Support Centre

2016 continued to be a momentous year for our students with
our participation in Country Week. This was the second time a
team of Education Support students has participated in this
event.
Students and staff worked to build skills, teamwork and sporting
behaviours.
Country week was an outstanding success. Feedback from other
schools showed that our students were able to compete in their
group to the standard required.
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factors including the information flow from one agency to
another. For example we had difficulty receiving the relevant
paperwork from agencies in order to take students from our role.
Unfortunately some of our students continued to be involved in
the Juvenile Justice system and extended sick leave.
During 2016 we also had a number of very challenging students
in all year levels. This resulted in an increase in suspensions and
this has impacted on our usually positive attendance data.

Workplace Learning
The Year 11 and 12 students are completing their Workplace
Learning course with a variety of local businesses and
community service providers. There are 23 students in the
program. They attend their workplace once a week to achieve
employability skills preparing them for life after school.
Student experience real workplace routines and tasks as well as
learning to communicate with adults in an authentic work setting.
Bunnings, Bunbury Farmers Market and K-Mart are amongst the
many places providing our students with real opportunities to
show initiative and assume responsibilities that are not
connected with school. Students look forward to their work days
and by being able to access different workplaces, the students
have the chance to explore a range of industry pathways.

The review of our attendance procedures and policies has
resulted in a more strident attendance policy. For 2017 we will
target the students in the indicated at risk category. We will also
increase the support provided to students and families by adding
two School Support Officers to our Student Services team.

Attitude to School
This data is collected through our INCAS testing. It is pleasing to
see the increase of student’s very positive attitude towards
school. Further analysis of students with a negative attitude to
school show they are in years 12 and 13. Deeper analysis shows
two students in this cohort responded very negatively. These
students were boys with girls still showing a positive attitude.
This is consistent with the difficult transition our male students
have in their last year at school. A new model for transition for
this cohort will be researched and implemented in 2017.

School Wide Positive
Behaviour Support

Note: Care must be taken when interpreting data for schools with small student numbers
All rate calculations are based on second semester census data

Positive Behaviour Support (PBS). PBS is a process for creating
safer and more effective schools. It is a systems approach to
enhancing the capacity of schools to educate all children by
developing research based, school-wide, and classroom
behaviour support systems. The process focuses on improving a
school’s ability to teach and support positive behaviour for all
students. PBS includes school wide procedures and processes
intended for all students and all staff in all settings. It is a teambased process for systemic problem solving, planning, and
evaluation. It is an approach to creating a safe and productive
environment where learning can be enhanced.
Data analysis has shown that the school will need to implement a
Tier 2 structure for 2017. This team will ensure that students with
significant challenges will be provided with more intensive
support.

Student Retention and Attendance
This year our attendance data showed significant decrease in
our attendance rates. Further analysis showed that this increase
in at risk and severe categories was in the yr13 cohort. Deeper
analysis showed that this increase was due to a number of
Newton Moore Education Support Centre

Community Perceptions
Parent Survey 2016
The School Council modified the number of questions in this
survey. They felt there were some questions that asked the
same thing but in a different way. The Council agreed on the 10
questions sent.
National School Opinion Survey Questions
1. Teachers at this school expect my child to do his or her
best
2. Teachers at this school provide my child with useful
feedback about his or her learning
3. Teachers at this school treat students fairly
4. My child feels safe at this school
5. I can talk to my child’s teachers about my concerns
6. Students behaviour is well managed at this school
7. My child likes being at school
8. Teachers at this school motivate my child to learn
9. My child is making good progress at this school
West Australian Public Schools question
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10. I am satisfied with the overall standard of education
achieved at this school

PD Teaching staff - $160,89
PD Administration staff- $1900.73
PD Non-Teaching $2700.53

70%

60%
50%

1 Strongly disagree

40%

2 Disagree
3 Unsure

30%

4 Agree

20%

5 Strongly agree

10%
0%
Q1 Q2 Q3 Q4 Q5 Q6 Q7 Q8 Q9 Q10

We had eight parent responses to our questionnaire.
The results of our 2016 parent survey show that the majority of
parents agree the school is working well.
It is disappointing to see that a number of parents (2) feel unsure
about key aspects of the school and do not feel we manage
behaviour well. This shows we need to communicate what we do
as a school in ways our parents can understand.
This year the school had no complaints from parents or the wider
school community.

School Priorities 2017
This year is the first year in the implementation of our new
Strategic Directions overview and our Business Plan.
Our Business Plan has been designed to meet the challenges
faced in an ever-changing school and cultural environment. It
identifies the strategic direction of the school and contains key
statements about the beliefs and values that underpin our
operations and commitment to quality teaching and learning.
To ensure the effective management of our school, the NMESC
Business Plan has been developed around these four core
pillars.
1 Students and Community
2 Teacher Process
3 Learning and Growth
4 Financial Considerations

Staff Retention
Number
of Staff

2013

2014

2015

2016

Teaching
Staff

13

13

15

17

Nonteaching
staff

36

33

38

30

Retention
Rate

90%

95%

100%

100%

Teacher/Staff Qualifications
All teaching staff meet the professional requirements to teach in
Western Australia and are registered with the TRB. The majority
of teaching staff have completed their specialist qualifications for
teaching Education Support students.

These core pillars have been applied to our three core focus
areas of our business plan.
1 Empowerment of Staff and Local Communities
The clear objective of our school is to empower our school
communities with a greater sense of investment in, and
ownership of, our school and their children’s education.
2 High Quality Teaching and Learning
High performing systems around the world are clear that
improving the effectiveness of teaching is the only way to really
lift student performance and therefore, school performance.
3 Health and Wellbeing
How staff and students feel makes a difference to their ability to
respond effectively to the challenges they face. Our students and
our staff (teaching and administrative) need a workplace
culture that promotes feelings of belonging, trust, respect and
value.
Supporting plans available; School Business Plan, School
Strategic Plan and Class Teacher Plan

The school currently has three Level 3 teachers on staff.
The school also has six staff with TAA qualifications.

Staff Professional Learning
In addition to the school development days all staff have access
to additional professional development throughout the year.
It needs to be noted that the total cost of staff PD is given for
those courses that require school payment. Staff have
participated in PD recognised and mandated by the Department
that require the school to pay for teacher relief only. Some of the
courses staff attended last year were Curriculum Council, VET
course implementation, Team Teach, ASDAN, Implementing the
Australian Curriculum and CMIS.
Average costs in 2016
Newton Moore Education Support Centre
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Clean Up Australia

Resource Management
Schools operate in an increasing complex financial environment.
Their financial practices are governed by various Acts and
Legislation, including the Goods and Services Tax (GST).
All of a school’s financial resources are to be used in an efficient
and effective manner for its educational purposes. Therefore, a
school’s financial plan is an integral part of its school
improvement plan.
Schools must disclose details of their budget and financial
statements to all parties with an interest in the operations of a
school.
Principals have the responsibility of enabling staff to participate
in the financial planning and management process.
Principals have the responsibility of enabling parents and
community representatives to participate in the financial planning
process through the School Council.
Schools must manage their finances within the parameters
established for the Government school system.

Newton Moore Education Support Centre
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Newton Moore Education Support Centre
Financial Summary as at
1 February 2017

Revenue - Cash
1
2
3
4
5
6
7
8
9
10
11
12

Budget

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools
Other Revenues
Transfer from Reserve or DGR
Residential Accommodation
Farm Revenue (Ag and Farm Schools only)
Camp School Fees (Camp Schools only)
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

6,204.00
5,094.00
13,000.00
16,235.00
40,533.00
140,334.00
519,180.00
700,047.00
700,047.00

Actual
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Contingencies Revenue - Budget vs Actual

2,741.00
4,053.02
3,960.00
8,395.00
22,316.53
21,065.64
62,531.19
140,334.84
552,635.90
755,501.93
755,501.93

$000
Budget

Actual

25

20

15

10

Transfers from
Locally Raised
$ Funds
10,754.02
Reserves
Student Centred
$ 552,635.90
Funding
0%
Other Govt $Grants
30,711.53
Other Govt Grants
Other
$ 21,065.64
5%
Transfers from
$ Reserves$ 615,167.09
Other
3%

Current Year Actual Cash
Sources

Locally Raised Funds
2%

5

0
Revenue Source

Student Centred
Funding
90%

Expenditure
1
2
3
4
5
6
7
8
9
10
11
12
13
14

Budget

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Residential Operations
Residential Boarding Fees to CO (Ag Colleges only)
Farm Operations (Ag and Farm Schools only)
Farm Revenue to CO (Ag and Farm Schools only)
Camp School Fees to CO (Camp Schools only)
Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure
Cash Budget Variance

Actual

$
$
$
$
$
$
$
$
$
$
$
$
$
$

17,650.00
5,000.00
93,100.00
36,950.00
363,836.00
27,200.00
4,000.00
6,050.00
115,128.00
-

$
$
$
$
$
$
$
$
$
$
$
$
$
$

24,849.84
11,124.78
112,441.21
52,287.17
285,332.25
47,294.19
4,000.00
3,678.63
115,128.00
-

$
$
$
$

668,914.00
668,914.00
31,133.00

$
$
$

656,136.07
656,136.07

$000

Contingencies Expenditure - Budget vs Actual
Budget

Actual

400
350
300

250
200
150
100
50

0

Cash Position
$000
110
Expenditure Purpose
90
70

50
30
10
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1
2
3
4
5
6
7

Cash Position as at:
Bank Balance
Made up of:
General Fund Balance
Deductible Gift Funds
Trust Funds
Asset Replacement Reserves
Suspense Accounts
Cash Advances
Tax Position
Total Bank Balance

$
$
$
$
$
$
$
-$
-$
$

132,481.61
99,365.86
35,565.75
11.00
400.00
2,061.00
132,481.61
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